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Firefighter 0Ss

Our Mission

To assist Fire Departments in the realization
of their diversity recruitment goals.

To provide future Firefighters with the
preparedness, resources and motivation to
become successful recruits or as
productive citizens in whatever profession
they choose such as!
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Firefighteros ABCOs
PHILOSOPHY and APPROACH

Overview:

The under representation of women and minority groups
within corporate America is mirrored within the fire service.
While great strides are being made, a continued and focused

~effort must continue.

Against this backdrog; i r ef i ght er 6s ABCOS

formed theFirefighter Diversity Recruitment Council
& National Recruit Database
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Firefighter Diversity Recruitment Council
Recruitment
| njects
Valued

Employees

Nationwide NAACP Chapters
receive yearly allotments @iFFreed subscriptions to the
NationalRecruitDatabase.

These subscriptions are for use in partnership with your community.
We suggest you share these subscriptions with members of your

community such asigh schools collegesboy scoutsgirl scouts churches

community based organizationsity employeedire related organization®tc.

This community partnership will enhance diversity within fire department

Partnerships make yodrCR.I.V.E.T P r o g r adbesbpractice.
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NAACP Chapters canjoin as Associate members$#i5.00per year:
Benefits:

Receivel00iiFreed0 s ubscri ptions to the Na
standard value for high school student$24600 & $1500 for standard

Ability to purchase additional NRD subscriptions at a very reduced rate
$5.00each for additional outreach efforts.

Ability to createcommunityu s er accounttredt NRDI s
subscriptions welcoming diverse candidates to join at no cost.

Established 1999

Position themselves to developeativeways to work within their communit
through their Associate Membership.

When working with nosprofit organizations401-c3) their Associate
Membership can be viewed as donation rather than a business expense.

Develop additional community relationships beyondftieeserviceand
EmergencyM edicalService organizations.
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- F.I.R.E. Diversity Messages

Fiscal Responsibility

| nitiate Partnerships
Re-tool Resources
Energize your community
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Keeping The Diversity Pipeline Filled:
Motivate & Prepare Prospects at Every Phase

High School & Jr. College Paramedic School
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Education
# #
“«=p EMT School Practicing Paramedic:
: IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII
Physical Ability Test Written Test Other Qualifying

Elements

Diversecandidates of quality are elusiveLong-term cultivation is

mandatory.
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